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Attempt all questions _ ' : MM: 50

1. “The class —caste struggle is at the genesis of Industrial Relations”. Discuss. 15
2. Give the typology of strikes aleng with the methods of industrial dispute settlement, 10

3. Answer the qyestions given in the case study. ' 23
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- the core Power Sector Reforms Leave EmPloyegs in the Lurch. .

:d behind The objectives of power sector reforms in India are' not be mfenor to that in government service, but
ome have _they had’ other anxieties-—workload rior ms, discipline,

{a)_to_reduce relance on government support and

eI SECtOT by am‘actmg pnvate—sector
changed? -investrent; (b) to foster a climate of fair play and
vironment -
e ‘desired’

ment and -

‘as to reassure private investors of a fair return;
(¢} to improve the efficiency of the system through
‘increased competition’ and to improve the quality

transparency-in-all matters refated to" the sector, s

transfers, retrenchment, indifference to their
grievances, union rights, power imbalance in union-

to the successor companies—private in states such
as Orissa and Delbi and public in Andhra Pradesh
and Madhya Pradesh—is_a_problem for the

_employees. Under statutory- transfer-of -personnel,
it is' possible to" supercede some “provisions of the
labour laws. - While-governments ‘guarantee no

~rétrenchment, the board or the new companies can

offer voluntary retirement and if the targeted
employees do not avail it, compulsory retirement can
be resorted to. In bankrupt states, employees can
be enuccd to accept voluntary retirement by offering
cither contributory provident func_l or full
commutation of pension benefits at the time of
retirement. The other important aspect concerns the
power of the regulator to fix ceilings on establishment
costs based on certain manpower norms and
standards. There were occasions in the past, as for
example in West Bengal, where the Supreme Court
endorsed the ruling of the regulator on the subject.

s a goal, of service to the consumer. Twelve vears after the
¥ not be reforms were initiated there are ‘doubts about. the
‘monizing - impact of the reforms. Investments were needed not
: labour so_much in.generation as_in.transmission.and. -
* through ~ " distribution. The power sector reforms, initiated in.:
lucational .the wake of liberalization in the early 1990s, focused
ards beth on generation, but the promised investments did not
ratives In - materialize. There was difficulty in introducing
n this be reforms in transmission due to low demand in
.remote, distant, and backward villages. From 2000,
:the focus of reforms shifted to distribution where
the states generate power at a low cost and allow
: private operators, in non-competitive situations, to
Tt sell at high cost. The uncovered costs of distribution
) being subsidized by the staté, the volume of subsidies
€ Investor tias gone wp, insicad of \,ommg Gown after the
~ reforms. This is partly due to the shift in demand
encly?-Tf— . patterns, whereby the highly remunerative industry
suld they- ~‘demand has declined and the low-paying agricultural
t kind of “and domestic dcmand has increased during. the
egy and reform period. The trifurcation (into -generation,
Discuss.

transmission; and distribution companies) of
electricity boards and privatization of distribution
- amounted.. to_ privatizing . profits. and.. nationalizing.....
losses. The trifurcation and pnvauzat:on of clectncxty

tabour :

he views Job, income, and social secunty They felt it improper
- Feasons -that the government gave sovereign guarantee of

assured rctums to prwate/mdepcndent power
" producers while ignoring the existing safeguards and
protections for employvees.' They were assured that

7€8.

the service -conditions in" private” companies “would -

Such developments make it easy for employers to
rationalize manpower and reduce labour costs. -In
Orissa, till 1991, provident fund was managed by

"a trust comprising contribution from both the

employer and employee with an interest rate of 12%
per annum. In 1991, the Orissa State Electricity
-Board- (OSEB) introduced-a-pension scheme in lien
“of emiployers’ contribution to the provident fund.
I@ﬂﬁ?ﬁéﬁﬁm‘“ﬁhm
by the provident fund trust. In 1998, a statutory
pension was set up by transfem.ng the employers’
contribution to prowdent fund and the proportionate
interest ‘to the pension fund. Upon transfer to
successor companies—GIRDCO and OHPC—the
OSEB employees were given the option to receive

managerieiit relations, étc. More specifically, the
transfer of employees from the state electricity boards -
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